
MINISTRY OF WOMEN, FAMILY AND COMMUNITY 
DEVELOPMENT MALAYSIA 

MINISTERIAL ROUNDTABLE:  
PUBLIC/ PRIVATE SECTOR 

PARTNERSHIPS ADVANCING 
ECONOMIC OPPORTUNITIES 

FOR WOMEN AND GIRLS 



2010 2011 2012 2013 

2010 - 2013 

 Target :  
55% by 2015 

 Female labour force 
participation rate > 60% 

female students enrolment 
in public universities 
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2013  49.5%  par.cipa.on  in  2012, 
lowest in ASEAN 

49.5%  59%  64%  73% 
51% 

53.6%  improved in 2014 

Target : 55% by 2015 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Career Comeback Programme :  
To encourage women to return to the 

workforce 

        (Public/ Private Sector Partnership) 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The Government’s efforts in increasing  
women’s labour participation to 55% by  

the year 2015 through attracting and 
retaining highly qualified women in the 

workforce  
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Career Comeback Programme Initiatives 

Career Comeback Fair / Networking 
Event 

Networking event to connect 
employers with women who are on 

career breaks. 

Career Comeback Grant 

Grants in line with Budget 2015, was 
launched on 2 March 2015  to encourage 

companies to embark on a Career 
Comeback Programme.  



Resourcing Grant 

Implement or enhance a 
programme or campaign to recruit 
women returnees. The grant offers 

co-funding of 75% of the cost 
incurred to run the programme up 

to a maximum of RM100,000. 

Start date of programme must be between 
1 January 2015 – 31 December 2015  

Retention Grant 

Successful recruitment and retention 
of women returnees for more than 6 

months. The grant amount is 
equivalent to a returnee’s one month 
salary. The grant is up to a maximum 

of RM100,000. 

Women returnee(s) must be hired between  
1 January 2015 – 31 December 2015  
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Referral Programme Recruitment Website 

Women Returnee 
Referral Program 

Launched in March 2015, the 
programme aims to encourage 
employees and Accenture alumni 
to refer women on a career break 
by provided additional rewards for 
successful hires. 

Women Talent 
Project 

Under the “Women Talent Project”, a 
dedicated recruitment webpage for 
women or women returnee to 
submit their resume was developed. 
The project also focuses on setting 
up a childcare centre and launching 
FWA. 

Training Programme 

Back2Work 
Programme 

Aimed at helping professional 
women rejoin the workforce by 
providing technical training in the 
form of audit methodology and 
accounting/tax standards. The 
programme is applicable to Qualified 
accountants / tax professionals. 
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30%  
The Prime Minister announced the 
Policy of at least 30% Women in 
Decision Making Positions in the 
Public Sector in 2004. 

The policy was emphasized in the 
Ninth Malaysia Plan. 

Year  Percentage  

2004 18.8 
2012 31.7 
2013 33.7 

The  
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30%  

Announced in 2011 

Through Malaysian Code of  Corporate Governance 

Target : PLCs and GLCs 

 Target : 30% 
by 2016 

Year  Percentage  
2012 14 
2014 17 

The  
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o  Introduced in 2012 to ensure women candidates are ready to hold 
decision-making positions.  

o  Qualified women candidates are encouraged to register in the 
Women Directors’ Registry System. 

o  From 2012 to 2014, 828 women have undergone the Women 
Directors Programme. 

o  Since 2013 until 2014, 164 placements of women directors on the 
boards of Public Listed Companies.  

WOMEN DIRECTORS PROGRAMME 
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Year   % women in management  
posi.ons 

2014  29 % 

2015  34 % 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